
BONUS / INCENTIVE PROGRAM
All employees have the opportunity to earn hundreds of additional dollars by participating in the SPS bonus plan. The types of bonuses offered are described below.
EARLY SIGN-ON BONUS - $100

Any employee (new or returning) is eligible to receive a $100 signing bonus. The employee must complete ALL necessary paperwork for employment with SPS, be interviewed, officially hired, and sign a “Commitment to Work” document prior to April 7th 2008. This bonus will be paid in the first paycheck of October as long as the employee completed 12 weeks of service to SPS.

RETURNING EMPLOYEE BONUS - $100
Any employee who has worked for SPS in past seasons will be eligible for a $100 bonus which will be paid in the first paycheck of October as long as the employee has completed the minimum required 12 weeks of service in the 2008 season.

EMPLOYEE REFERRAL BONUS - $50

Any employee who refers a worker who is hired by SPS will receive a $50 bonus. This bonus will be paid in the first paycheck of October as long as the referring employee as well as the referred employee both complete the minimum required 12 of service to SPS in the 2008 season. There is no limit to the number of Employee Referral Bonuses that can be earned by one employee.

PERFECT ATTENDANCE BONUS --- $1/day

Employees will earn $1 per day bonus that will be paid in the first paycheck of October, as long as they have perfect attendance and meet the minimum 12 weeks of service to SPS. Any approved absence with at least 2 weeks prior notice will not count against your perfect attendance.
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